2015 Jo 53l 5 aaYl

s (ygele 164 Jga¥ly .. jlus (yeule 16,1 JI Jall 122,9  dwilall Tly¥! eus,'

S o] d L0 e Uy ylouiiunsl] Ldinad| i) - g

.9.“33.“ ey
4 i) slalas dulad g

d_A LAl yliod Sy
MEZZAN HOLDIMNG CO.

aalal! ()l

il o o 88 s s
(s QS 5 6 35 (0 (A9

2014 il il poad

oo (800 A Hlom]
Coane sboe ] 3850 sli] sun (loae
T JM@JYJJUJALQSM
QJAASMHWMJAA_U A **:'AAA
ML]AJ‘&Q‘).\J de_a.u.“u.sadLA‘).“bﬂJ-uJ
B e o C-E“J-.’C)b:‘-“
o AT LS tiay 30 149 ol 5l 5y
UJ""‘""""\;" 9[5)_41 ;"AJ ‘(“5\9):\.}\91 Lile
LS ) yaSush po ¢3S o yana
u_:ban:iJ .O:i.:\:\_i;:l q___\‘)‘.)l ;lS‘)_.i'Jl:'
Lai) 5l oo 153 5o (5 o3 Jlgaial
Bt pant gt Sty ity
e pobiee (3 Lbilee aaa 30l
.Q.;;.a\, ‘JJ:‘A r—‘dgld%_ua..\th:\:\

i gl 2014 el wlf ek s o
Yob e LSl INA e Ol e e sans
2555 3uis e (Arla Foods) « a5
it Al ol el yal) elatis
olaiie m555 G e Jsantl Go Ol
5051,0 SIS e a5 SCHOIPS () 520
A3l Ll Jlas S

) 75 \9;.': «b‘b__u:» 45‘)_4.u s
ol e o aad slelad o Ladslse
i) (ol alall PA 5 (S
‘“._\..ml)_,_ulul\,hax_é,_um
&M‘wﬁ&&a&éﬁ‘)—n\} 34-\4-:
& Olosd L slasill p s 1A
bJAA—U <Lu‘)AJ| ubLAY‘J JJQAJ ua\,SJ‘
e Tolad 5 a5 sl s3a oy
b oo S ciaany S i) day
de pame o3 yatul 2014 by sed S5 @
JUsaabi) 13550 & i e ol
e ¢ Baailt) 4__3.]‘)_1_" U‘)LA;Y‘ 4JJ.A U_Q
LL8T craalie s Laliandl s o S 5
aal ulae 135 g de pane aaly 0p AT
MJASJ‘)_\.CuLJ‘)_uJ‘U_CJJ.nJL,)
Eose Ay Baasdl Luysall ubl_dlus
Aqua GL 15575 Red Bull Js o, eslasil
San Pellegrino s 3. UL Ly Panna
LGlayly duasll & el ol Lyl (8
o 1530 5 de gane Jlacl glan
Suels ) 3ue de gano pio 3 gaiu) )L
Baaill Lusall SIHLey) (8 3l & g3
& AT 3l o Laals wladie £k
e ba e leay Baatl) Ly yall @l Ly
daiay illy S de gans (o S
de gane dd 3 gl GYI g bllasl 336, e
Baail) Lo sall eI,y (80858 ol
s Lo (s 5 iad ) bl Juasy

29 PA o J 99 pamsa 9-9
Jarsg gl danli s,
Eadig oAb g0 7 500 Lgad
Loladl duylaill ol eadadl
D goyo dlsay do gandly
sl Gl g li (5S3S Lede
poad (s 985 Syl o
Aila g Alalgsi obss (I3A
“_r‘é’_"“" ¢4:I:||J Cﬁl—.\-h-é
ALids bl ladsy
dasus g dasHgiuwl aleladll
QS pdi po aell dls gl SN
O3 92 Lo &3 9 20 Lukle
Johnson &) «(y gmsud 9> 031
Jraas (luley g «(Johnson
Olayan—Kimberly) «d,Ms

Qs aasy gy g (Clark
¥,»g (Reckitt Benckiser)
Jl a0 9 (Arla Foods) « ja g8
OJLM))3 (General Mi"S) «:)J:\-o
(o aaually (Sara Lee) «J
SAY daliall oSyl

A5 100 ds ol gt g
Cugsll 3 Laogs daag
da y2ll ;n,t_mj s g
Sl il glad S Saasit
381 5o d_l.t.q.a3 L AIas
Glag yidl g 1l aaiial
ste SNl alddly
Fo A1 130 Jdads daluse
oSy G 98 (b 2 50
Basitl dusyall o Lol
adilgll dada ¥ Lokl g
OLwaladi g

(s Jysala) Sadlealt =L 0

+ ¥

W EOITA

+BE.4%

(s pada) bty

—— e

ERUIRE NI RGRIEN A O FRYET)
55.!::.»9 6‘9 MS)L@.\_UA‘)I[’
Ll L@a.ll.u SRy XNENT]
e Y uLAlJ.ﬂ d88as (2014 alall
oyl 910 182,5 & 2Ly
u.s/ZSZL..b\,.\SaJL_aJ.a
NS “_9 2013 al—s &ilal 5l
16,1 mLuaJl Lgaboyi caly
a8 Bul 3 ¢ sls g gale
2013 als £ i e /22,9
Ols @ ds ,—dll o8 g
J.as Cl.u‘jl Ol sl @L;.n.a
gl g u.\lJ.aa.“j ) g4l
u‘g:d.o 21,5 oAl syl g

-(NBK Capital) ,LaiiwdU
£39° Ml &Syl (5 95 9
i) s 25,000 s isi
g}.ﬂ.ﬂl CJ.EJI Y 9\.@.\.:}” us.:.
Lo Slshayl Jlasiid g
I3 Lo slgminyl o353kl
138 .2015 sls (o g}_'sL'l.ll =
Ol &Syl £lyal Jrasuy
U 3 gall s 3 ALS)
£54g damby paa Cua (4o
Jlae 58 55 ikl dS il Jlas
sl g QAR oilatal)

@.IA.N FCTAW ‘;9
Olyae dS pds Jadih g 134
dS i 29 jue Sbilac Loyl
538 i g o JalSIL Ll dals

29 L oo A Oleladll
l.g.t.a.u.b.s 4._|.cls.: OileUag
a &l J)kg..\....m (sls aeiad
Les L lwulaf das 9o Oilaint
pibas 56 &b Sl el
a5 il (plolad) avand 3yl

(&S il
2l (0 J9¥) (8 1 SLST
e e 45‘)»4.“ Gade
L o Abase 4831 g0
€9l sl G gSILs JUAT 3l e
G b Al Lpagu
315550 S5 &g g
JUsS) £l s 3 il
A ol L Gl ¢
sy oSyl Jlaaiy (po /.30

Baa3' wis ', ol ikl poga
B s s § o 2

A2 ~
dBK \.l

fayﬂSjoi‘é_ﬁf‘gle‘é_mﬁ}ﬂéﬁ.‘leS
Slayud 1 yAa 5ol 5 85 O jaol (puad juia ) giudl)
;s.;.ua.dl Sha U_A‘QJ.\AJJ‘;JL«:;L’\W us._\.ua.\.“
(Jts.a_au‘gu)du.l.l&h‘dl

s ol o) wT@MUMHM|Jl&3
P.Cﬁlll Ol A2/P_1 ais »_Lu.“ éhj Odlis
3850 (i Loas (baa3) d..a.ﬂu_wLw}rl @Lali}(l
Stablea..\.c.te.\s.\.sas\.\.l.\ilm.kl

Saial g4 ((A2/P-1) Gadaidl o il ;S5 g
sl Gdli".L:uL;.ll MUH‘J}J—‘J—!J}G
d.\.\.oA.\J||.\.A3 @a}ﬂ‘wl.b}ﬂuh.\.u J_uas.ll‘,
‘:4553.“ asudl e.ms.\.l l..\a Llle dallaiag puSas
{.\.\.Ci:\.llLel ‘v.alaJh_as‘g“s‘rujSﬂ‘:L‘bﬂd.uJJ
(baa3) ‘é_\.s‘gs.ll ‘;Lb}ﬂ el u_mLm}!l u.al.ali}!l
amanngyumbaum,;sg&.
B y8hs Ju gad BuslS g @ilyl | @adad s

JS OB dala8S bl 3, BA o gl Lo
.3 ,80uue alalliuus 8,85 Jaad cliaiuaill

ilgas (o Jol g Bas Jf aaaSill 1A w9
&f\,&ll@.amd.}.}UB%BJﬁ‘g@ﬁih_wJ
ulm3b3§d¢3¢35.\&@3u|é|ﬁ‘j|éﬁﬂsh
‘uﬁ:\Jh.sd.\JLcd.\JLA.\.;b;haﬂg.ﬂam«Jj.\.w
mdbuj‘QM|mM‘:a3&;J|‘um
Gu@sbﬁi_u.c‘:ujsﬂu_!.a:{ld.uﬂd_my
JA.\SJA.al.\glcs‘g.\.aY‘gMLllsLhJsJ|u|3.oul
M&L;Jl‘rlul‘,s‘rlls.lsrﬂaﬂw
a3&J|dJa‘;9J.uAAJ|6.&.l|L;L:J.\§l_mL|‘;93I
! dadlad I

dundlall ygi" dnagas sl
45 pud | 710! e Gagi ey ol

Lo sgandl Lumandl (o il

S (sl g 3] pudas (uss JB
Ol o Il jus 0 il adlall g5 dS —dul
M|ﬁyam&l&sﬁu@y|@x@|
@Lclgﬁlcgﬁ&'j‘giaﬁizgﬁﬂm.lg‘,jm
/5 &y (raaliad)

as y—dull () @L;.u: uLuuAM.uJJl 6‘43'3
2014@W‘M‘&@JHL‘4“‘&
5@3|‘9.l|;u.1..\33‘)|.\.1.\u‘9.\h14‘;|ha|hhm
Tlosl lrad o g JlasHl J gan Yo psan e
{.\4..\33 Lt &y 93 S gl d}..w@éts‘,.udl
SN C'_al‘g.'n__u.l.‘ 3ylal ulas slnef AT
aS it g jladll ol g daas Il joo san g LLaddl
AS pds g &Y glaLI g daladt 3 jlanill sl ol 7= gabs
Buadl 3 yaun Ay 9« yBad) il ol 7 9 o
‘?_:LLU Y B da Y

(S llas ) cslatasl

¥

sop )t weniiy nllolldl___ql
AL MULLA INTERNATIOMNAL finance Co. ksce

A Shariah Compliant Finance Company registered with Central Bank of Kuwait

INVITES APPLICATIONS FROM QUALIFIED & EXPERIENCED CANDIDATES FOR
THE FOLLOWING POSITIONS.

1. Head of HR & Training.

Key Responsibilities:

* Develop and periodically review a comprehensive Human Resources Management
Policy for the Company.

+ Set up a team for administering of Personnel.

* Ensure compliance with all rules of MOSA and CBK.

* Develop comprehensive Training Manuals and Training schedule for the staff.

+ Develop career paths, 360 degree appraisals and Incentive policies for the staff.

Qualifications and Experience:

Education

* Bachelor degree or MBA in Human Resources Management.

Experience

« At least 15 years in Banking & Financial Institutions, at least five years in senior
position in Human Resources.

» Experience in Islamic products is an advantage.

» Complete knowledge of Regulations of Central Bank of Kuwait is a must

Skills

« Analytical, Communication & Leadership Skills.

2. Risk Manager

Key Responsibilities:

+ Develop and periodically review the different types of risk management
policies and recommend necessary amendments thereto, to the Head of Risk
and Compliance.

+ Prepare periodic reports on risk exposures for different risk types.

* Review the Company’s policies and procedures manuals and recommend to the
Head of Risk and Compliance necessary amendments as may correspond to the
risks that the company might be exposed to.

+ Assesses the risks in new products or new systems and provides recommendations
to the Head of Risk and Compliance in this regard before implementation.

Qualifications and Experience:

Education

» Bachelor degree or MBA in Statistics ,Fconomics or Finance or related field

* Professional qualification in the field of Finance & Banking or Professional
Certihcate in Risk Management

Experience

+ Al least 15 years in Banking & Financial Institutions, at least five years in senior
position in risk management.

« Experience in Islamic products is an advantage.

* Complete knowledge of Regulations of Central Bank of Kuwait is a must

Skills
« Analytical, Communication & Leadership Skills.

Candidates to have fluency in English, as also are comfortable working in a fully
computerized environment. Kuwaiti Nationals will be preferred.
Please apply in confidence with your CV and your photo, with the position in the
subject of your email to

dfs@almullagroup.com
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